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Executive Summary

The purpose of this survey was to reflect the impact of the Erasmus Programme in Cyprus. This survey was
carried out by the Foundation for the Management of European Lifelong Learning Programmes (IDEP —
from the Greek “IAEMN A& Biou MdaBnong”) in partnership with the companies IAS Sinopsis Ltd and
StudentLife. The survey was conducted between 27 November and 29 December 2017.

As part of this survey, the most important reasons for which university students choose to participate in
the Programme were documented, as well as the most significant effects of the Programme in terms of
professional career and social/personal life, and also the way the Programme affects the participants’
relationship with Europe. The survey consisted of 34 questions in total, and the collection of the results
was carried out electronically through the SurveyMonkey service. A total of 320 students and graduates
of public and private higher education institutions in Cyprus participated in the survey.

The most significant finding of this survey was that the Erasmus Programme has been met with a very
positive response. More specifically, 89% of the respondents believe that the Programme offers multiple
and, at the same time, important participation incentives, while 88% take a very favourable view of the
Programme’s effects on their studies as well as their professional career. According to 91% of the
respondents, the opportunity offered through the Programme with regard to acquiring skills and building
self-confidence is important, while 89% responded that the opportunity to live abroad and to discover
new cultures is also a significant motivation. Juxtaposing these two results with the assessment made by
the respondents with regard to their corresponding impact, it is determined that more than 90% of the
respondents stated that this impact was “Important” or “Very important”. Through a more detailed
analysis of the survey’s results, it was concluded that, for 83.1% of the respondents, the motives were
both multiple and significant, but, at the same time, they stated that the Programme had the
corresponding important impact as well. All the above illustrate the strong positive correlation between
the motives and the impact, leading to the conclusion that, for the majority of the respondents, the
Programme has been a very positive and successful experience since it fulfilled their expectations.

The findings of the survey with regard to the long-term impact of the Programme were significant as well.
More specifically, in terms of its impact on a personal level, 21.6% stated that, because of the Programme,
their country of residence changed, while 67.5% responded that, following their participation in the
Programme, they are more willing to change their country of residence, of which percentage 21.3% are
older than 26 years old. As far as questions relating to their studies are concerned, 67.5% stated that their
participation in the Programme had an impact in choosing what further studies to pursue, but only 11.6%
stated that they changed their mind about the academic discipline they chose. Regarding the question:
“Do you think that your participation in the Programme has had an impact on your choice of
career/profession?”, 54.6% (of the respondents to whom this question was applicable) responded
positively, while, regarding the question: “Has your employer recognised your mobility in anyway?”,
56.5% (of the respondents to whom this question was applicable) also responded positively. Regarding
the question: “Is the duration of your mobility considered as a professional experience by a prospective
employer or when applying for a post-graduate degree etc. (if mobility was in the form of work
placement)?”, 51% (of the respondents to whom this question was applicable) responded positively.
Another important fact is that 42.7% (of the respondents to whom this question was applicable) stated
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that, because of their participation in the Programme, it was easier for them to find a job, while 21.3%
stated that they were offered employment opportunities abroad, and 36.8% stated that they changed
their country of residence. This is an indication that a lot of them have taken advantage of these
opportunities.

Finally, concerning the overall assessment of the Programme, 99.1% stated that it would recommend the
Programme to other people, while 26% believe that the Programme does not have any downsides.
According to the responses provided, the most significant benefit is that the Programme offers important
opportunities for personal and professional development, as well as opportunities to travel and discover
other cultures. In contrast, the insufficient funding in relation to the high cost of living in some countries,
along with the short duration of participation, are the most important downsides of the Programme,
according to the participants.



1. Introductory note

The subject matter of this study is the analysis and the presentation of the most important findings of the
survey concerning the impact of the Erasmus Programme in Cyprus, which was conducted between 27
November and 29 December 2017. More specifically, the survey’s aim was to illustrate both the reasons
for which the students of Higher Education Institutions in Cyprus choose to participate in the Programme,
as well as the most significant effects of the Programme, in terms of the participants’ professional career
and social/personal life.

The questionnaire that was used consisted of 34 questions, divided into five main sections: (a)
demographic data, (b) questions regarding the respondents’ participation in the Erasmus Programme, (c)
guestions regarding the motives of participation, (d) questions regarding the effects of the Programme,
and (e) assessment of the Erasmus Programme. The questions were mostly close-ended, but 3 open-
ended questions were also included, of which, one was about further commenting on the impact of the
Programme, while the other two were about further commenting on the benefits and downsides of the
Programme. Consequently, the purpose of the open-ended questions was to give the opportunity to the
participants of the survey to set forth and assess the parameters of the Programme that were not covered
by the close-ended questions. The collection of the results was carried out through the SurveyMonkey
electronic service, and the respondents were 320 individuals who participated in an Erasmus mobility
through the public and private Higher Education Institutions in Cyprus which are part of the Programme.

The results were processed and analysed on the basis of the following three parameters: (a) what are the
most important motives of participation, what are the corresponding effects, and what is the correlation
between the two, (b) what are the most important long-term effects, and (c) how are the participants
assessing the Programme. In the framework of this analysis, it was attempted to illustrate the way in which
the results vary depending on the age, the type of activity, as well as depending on how the participants
responded to different but related questions.

The most important results of the analysis are fully detailed in the following sections. More specifically, in
section 12, the demographic characteristics of the survey’s participants are presented. In section 3, an
analysis of the results is made with regard to what are the most important motives of participation in the
Programme, while section 4 contains a relevant analysis of the impact of the Programme. In section 5, it
was attempted to make a correlation between the motives and the corresponding impact in an effort to
explore whether the expectations of the participants in the Programme were indeed met. Through a
process of segmentation of the participants’ responses, the extend of the correlation between motives
and effects was assessed. Furthermore, the long-term effects of the Programme on a personal level were
analysed, as well as in terms of studies and employment. Finally, in section 6, the results were analysed in
relation to how the participants in the survey are assessing the Erasmus Programme.



2. General comments — Presentation of the demographic
characteristics of the participants in the survey

In total, 320 persons participated in the survey, of which 84.4% come from Cyprus, 12.2% come from
Greece and the remaining 3.4% from other countries. All the participants in the survey participated in an
outgoing mobility within the framework of the Erasmus Programme through Higher Education Institutions
in Cyprus. In the survey, the participants were mainly between 18 and 30 years old (Figure 1). More
specifically, 20.3% of the participants were between 18 and 22 years old, 57.8% were between 22 and 26
years old, 15% were between 26 and 30 years old, while the remaining 6.9% were older than 30 years old.

The categorisation by age is in line with the categorisation by occupational status, since 50.6% of the
respondents stated that they are students.
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Figure 1. Categorisation by age and occupational status

62.8% of the participants in the survey came from public universities of Cyprus, while the corresponding
percentage for private universities is 32.8% (Figure 2). An important finding is the fact that 37.9% of the
participants named Greece as their host country, followed by Spain with 14.2% and the United Kingdom
with 10.3% (Figure 3).
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Figure 2. Categorisation by type of institution of origin
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79.1% of the respondents participated in the Erasmus Programme during their undergraduate studies,
while, for 80% of the respondents, the duration of their participation in the Programme was six months
or less. With regard to the year of participation, the majority (82%) participated in the last three years,
i.e. 2015-2017. Therefore, the conclusions concerning the impact of the Erasmus Programme should be
interpreted with caution, since the long-term impact in certain of the parameters that are under
examination (e.g. employment) may not be apparent for these individuals yet.

Regarding the participants’ educational level, 71.6% are graduates of Higher Education Institutions?, and
21.6% are holders of Master’s Degrees. Additionally, 79.4% participated only once in an Erasmus
mobility, while 14.7% participated twice. A percentage of 50.9% participated in a mobility for studies and
36.3% in a mobility for internship, while the remaining 12.8% participated in a combined mobility (Figure
4).

[ For studies M For internship I Combined mobility

Figure 4. Categorisation by type of activity

1 Out of the people who chose the option “Student” in their occupational status, some of them stated that they are higher
education graduates and some that they are secondary education graduates, as far as their educational level is concerned.



3. Participation motives

Through the analysis of the motives of participation in the Erasmus Programme, a significant finding
emerged concerning the fact that most of the participants had multiple motives and this is reflected in
the fact that the vast majority very frequently chose the options “Important” or “Very Important” in the
relevant questions (Figure 5).

More specifically, it is obvious that the three most important motives are: the opportunity to gain the
experience offered by different curricula/different teaching practices, to gain self-confidence and develop
skills, and to live abroad and meet new people and different cultures. With regard to the first two
motives in particular, 91% of the respondents stated that they consider them to be “Very Important”
or “Important”, while the percentage for the third most important motive is 89%. Interestingly, the
two least important motives for the respondents, with a percentage of 64% each, were the ones
concerning the opportunity to improve their knowledge in foreign languages and to explore the
prospect for postgraduate studies in another country (Figure 5).

To gain the experience offered by different curricula/different teaching practices
16.1
16.2 To learn or improve my knowledge in one or more foreign languages _
To gain self-confidence and develop skills such as adaptability, problem-solving skills,
16.3 etc.
To strengthen my prospects for future employment in my country
16.4
16 5 ’ Strengthen e o employment o _
16.6 To live abroad, meet new people and experience the culture of another country _
16 7 o prOfeSSional o _
16.8 To create a personal and professional contact network _
16.9 To explore the prospect for postgraduate studies in another country —
0% 20% 40% 60% 80% 100%
% of responses
. Very important .Moderately important . Not important
[ important = Slightly important

Figure 5. Motives for participation



Further analysing question 16.6 concerning the motive to live abroad, meet new people and experience
the culture of another country, significant findings emerged. More specifically, out of the people who
responded that the opportunity to live abroad is a very important motive, 45% stated that they travelled
abroad for the first time through the Programme, while 80% responded that they lived abroad for the first
time through their participation in the Erasmus Programme (Figure 6).

Was your participation in Erasmus the first time you travelled Was your participation in Erasmus the first time you lived
abroad? abroad?

Figure 6. Results of the responses to the questions: “Was your participation in Erasmus the first time you travelled
abroad?”, and “Was your participation in Erasmus the first time you lived abroad?”, regarding the people who
responded that the opportunity to live abroad is a very important motive

3.1. Correlation between motives and choice of mobility type

Focusing on a further analysis of the responses related to participation motives, it was attempted to draw
specific conclusions, where possible, through their comparison with the mobility type of each respondent
(Figure 7).

Of particular interest is the fact that there is a diversification in terms of the main motives of the
participants in a mobility, depending on the type of mobility they participated in. More specifically, the
most important motive to participate in a mobility for studies, at a percentage of 95.1%, seems to be the
opportunity to live abroad, meet new people and experience their culture. In contrast, for the people who
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chose a mobility for internship, the most important motive seems to be the opportunity to gain
professional experience, at a percentage of 94.9%, and, finally, for the people who chose a combined
mobility, the most important motive seems to be the opportunity to gain self-confidence and develop
skills, such as adaptability, problem-solving skills, etc., at a percentage of 97.5%. It should be noted that
with regard to the abovementioned percentages, the responses “Important” and “Very important” were
taken into consideration in order to determine the most important motive in each case. The summary
table of the results, as determined after adding up these two choices, is presented in Figure 7.

To gain the experience offered by different curricula/different
teaching practices

To learn or improve my knowledge in one or more foreign
languages

To gain self-confidence and develop skills such as adaptability,
problem-solving skills, etc.

97.5

To strengthen my prospects for future employment in my
country

To strengthen my prospects for future employment abroad

To live abroad, meet new people and experience the culture of
another country

95.1

To gain professional experience

94.9

i 1 studies
To create a personal and professional contact network

I Internship
To explore the prospect for postgraduate studies in another
country

Combined
u mobility

T T I T

0 20 40 60 80 100

Figure 7. The most important motives of participation in relation to the type of mobility
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The results regarding the motives for participation in the Programme, categorised by the mobility type of
the participants, are presented in Figures 8, 9 and 10.

More specifically, when analysing the motives for studies, it has become evident that the most important
motive for the participants is the opportunity to live abroad, while the motives ranked in second/third
place are the motives concerning the opportunity to gain the experience offered by different
curricula/different teaching practices, and the opportunity to gain self-confidence and develop skills. In
contrast, the less important motives appear to be the ones concerning the opportunity to gain
professional experience, which is of course justified, since this does not apply in the case of mobilities for
studies. Interestingly, the creation of a personal and professional contact network, as well as the
exploration of the prospect for postgraduate studies in another country are not considered important
motives (Figure 8).

Question 16 — What were the most important motives for participating in the Erasmus Programme? (For Studies)

Very Important Moderately Slightly Not
important important important imnortant
To gain the experience offered by different curricula/different 1k L 3
teaching practices 6 7% il 8%
To learn or improve my knowledge in one or more foreign 42 25 10 14
languages 25.8% 15.3% 6.1% 8.6%
To gain self-confidence and develop skills such as adaptability, 36 9 4 1
problem-solving skills, etc. 22.1% 5.5% 2.5% 0.6%
To strengthen my prospects for future employment in my 34 26 12 4
t
country 20.9% 16.0% 7.4% 2.5%
To strengthen my prospects for future employment abroad 38 30 12 4
23.3% 18.4% 7.4% 2.5%
To live abroad, meet new people and experience the culture of 13 2 1
another country 8.0% 1.2% 0.6%
To gain professional experience 29 38 20 31
17.8% 23.3% 12.3% 19.0%
To create a personal and professional contact network 41 15 12
25.2% ‘ 9.2% 7.4%
To explore the prospect for postgraduate studies in another 35 30 16 9
country 21.5% 18.4% 9.8% 5.5%

Figure 8. Motives for the participation in a mobility for studies
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With regard to motives for participation in a mobility for an internship, as it is indicated in Figure 9, the
most important motives are the opportunity to gain professional experience and the opportunity to
strengthen the prospects for employment in the participant’s country, while the least important motive
is the opportunity to learn foreign languages.

Question 16 — What were the most important motives for participating in the Erasmus Programme? (For Internship)

Very Important Moderately Slightly Not
important important important important

6 6 2
5.2% 5.2% 1.7%

To gain the experience offered by different curricula/different
teaching practices

To learn or improve my knowledge in one or more foreign 11
languages 9 5%
To gain self-confidence and develop skills such as adaptability, =]
problem-solving skills, etc. 2 6% ) 9%
To strengthen my prospects for future employment in my 5
country 4.3%
To strengthen my prospects for future employment abroad 2 2
1.7% 1.7%
To live abroad, meet new people and experience the culture of =] 4
another country 2.6% 3.4%
To gain professional experience 1
0.9%
To create a personal and professional contact network 2
1.7%
To explore the prospect for postgraduate studies in another 13 12
country 11.2% 10.3%

Figure 9. Motives for the participation in a mobility for an internship
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Finally, combined mobility is of particular interest since the most important motives for mobility in the
two previous mobility types appear to constitute the most important motives in this case. Consequently,
it is evident that the participation of a person in a combined mobility is a result of combined motives.
More specifically, as it is illustrated in Figure 10, the abovementioned motives, which accumulated high
rates in combined mobility, are the following (taking into consideration the responses “Important” and
“Very important”):

e “To gain self-confidence and develop skills such as adaptability, problem-solving skills, etc.” with
a percentage of 97.5%

e “To gain the experience offered by different curricula/different teaching practices” with a
percentage of 96.7%

e “To live abroad, meet new people and experience the culture of another country” with a
percentage of 92.7%

e “To gain professional experience” with a percentage of 90.3%

e “To strengthen my prospects for future employment in my country” with a percentage of 87.8%

Therefore, there is an accumulation of mainly positive responses to the questions regarding the motives
for participation in a combined mobility.

Question 16 — What were the most important motives for participating in the Erasmus Programme? (Combined Mobility)

Very Important Moderately Slightly Not
important important important important

To gain the experience offered by different curricula/different 6 1
teaching practices 14.5% 2.4%
To learn or improve my knowledge in one or more foreign 8 3 1 4
languages 19.5% 7.3% 2.4% 9.8%
To gain self-confidence and develop skills such as adaptability, 8 1
problem-solving skills, etc. 19.5% 2.4%
To strengthen my prospects for future employment in my 10 4 fl
country 24.4% 9.8% 2.4%
To strengthen my prospects for future employment abroad 8 8

19.5% 19.5%
To live abroad, meet new people and experience the culture of 3 2 1
another country 7.3% 4.9% 2.4%

) i . 7 3 1

To gain professional experience

17.1% 7.3% 2.4%
To create a personal and professional contact network 10 8 1

24.4% 19.5% 2.4%
To explore the prospect for postgraduate studies in another 8 o 4 il
country 19.5% 22.0% 9.8% 2.4%

Figure 10. Motives for the participation in a combined mobility
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4. Impact of the Programme

Based on the analysis of the results, it emerges that the impact is quite significant for the majority of the
respondents. More specifically, 90.5% of the respondents responded “Important” or “Very important” to
more than half of the questions regarding the impact on the participants’ personal development (Figure
11). According to the answers provided, it appears that the participants in Erasmus mobilities believe to a
great extent that the most significant impact concerns their social/interpersonal skills, while the impact
on their self-confidence, as well as the impact with regard to meeting new people and foreign cultures
and acquiring certain skills is considered just as important. In particular, 92% of the respondents stated
that the improvement in their social/interpersonal skills was “Important” or “Very important” and,
therefore, this element is considered to have the most impact on the participants. At the same time, an
equally large percentage, namely 89%, believes that their participation in the Programme had a significant
impact on the following three areas: (a) self-confidence, (b) meeting new people and cultures, (c)
acquiring skills, such as adaptability and problem-solving.

It helped in developing my self-confidence
My social/interpersonal skills have improved
17.2
My skills in foreign languages have improved
17.3
It had an impact on my attitudes towards basic principles such as democracy, respect
2 or diversity, multiculturalism, equality
17.4 for diversi Iticulturali li
It strengthened my prospects for future employment abroad
175
17.6 | lived abroad, met new people and experienced the culture of another country _
17.7 | have taken a more positive attitude towards EU policies/programmes _
17.8 | have gained knowledge about other countries and cultures _
| have acquired digital skills
17.9
| have acquired skills such as adaptability, problem-solving and so on

o
X

20% 40% 60%

9  of responses

o]
o
X
[y
8
X

. Very important . Moderately important . Not important

. Important . Slightly important

Figure 11. Overall impact of the participation in a mobility on the participants’ personal development
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Focusing on a further analysis of the responses related to the impact of the participation in a mobility, it
was attempted to draw specific conclusions as to the diversification of the impact by type of mobility,
through their comparison with the mobility type of each respondent.

More specifically, as it emerges from the analysis of the responses by type of mobility, the most significant
impact, both for studies and for internships, was that the social/interpersonal skills of the participants
improved, with percentages of 94.5% and 86.2% respectively. Equally significant was the impact of this
parameter on people who participated in a combined mobility, since it amounted to a percentage of
97.5%. Nonetheless, regarding the combined mobility, even though the percentage of people who
responded positively on the subject of this parameter was high, it seems that it ranked second, since the
most significant impact for the participants in a combined mobility was that it helped them in developing
their self-confidence and that they acquired skills such as adaptability, problem-solving and so on, with a
percentage of 100% (Figure 12). It should be noted that, with regard to the abovementioned percentages,
the responses “Important” and “Very important”, which were given for these specific questions
concerning the impact on the participants’ personal development, were taken into consideration.

It helped in developing my self-confidence

100
My social/interpersonal skills have improved 89325
97.5
My skills in foreign languages have improved
It had an impact on my attitudes towards basic principles
such as democracy, respect for diversity, multiculturalism,
equality
It strengthened my prospects for future employment
abroad M Studies
| lived abroad, met new people and experienced the culture
of another country M Internship
| have taken a more positive attitude towards EU
policies/programmes B Combined
ombine
mobility
| have gained knowledge about other countries and cultures
| have acquired digital skills
| have acquired skills such as adaptability, problem-solving
and so on 100
T T T T 1
0 20 40 60 80 100

Figure 12. Impact on the participants’ personal development in relation to the type of mobility
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Further analysis of the impact by type of mobility is of particular interest in terms of the fact that there is
an accumulation of mainly positive responses given by people who participated in a combined mobility
(Figures 13, 14 and 15).

It should be noted that, comparing the negative responses given for all three types of mobility, it appears
that they remained at particularly low percentages, which in most cases do not exceed 15% (this refers to
the sum of the responses “Slightly important” or “Not important”). Seemingly, an exception to the above
is that the participants in internship mobilities responded negatively, at a percentage of 31%, to the
guestion whether their skills in foreign languages improved thanks to their participation in the mobility
(Figure 14).

Question 17 — What were your most important gains from participating in the Erasmus? (For Studies)

Very Important Moderately Slightly Not
important important important important

It helped in developing my self-confidence 9 3 3
5.5% 1.8% 1.8%
My social/interpersonal skills have improved 8 1
4.9% 0.6%
My skills in foreign languages have improved 26 7 5
16.0% 4.3% 3.1%
It had an impact on my attitudes towards basic principles such as 19 4 5
democracy, respect for diversity, multiculturalism, equality
11.7% 2.5% 3.1%
It strengthened my prospects for future employment abroad 13 8
8.0% 4.9%
| lived abroad, met new people and experienced the culture of 2
another country 1.2%
| have taken a more positive attitude towards EU 2 3
policies/programmes 1 2% 1 8%
| have gained knowledge about other countries and cultures 2
1.2%
| have acquired digital skills 7/ 13
4.3% 8.0%
| have acquired skills such as adaptability, problem-solving and so 3 il
on 1.8% 0.6%

Figure 13. Impact of a studies mobility on the participants’ personal development
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Question 17 — What were your most important gains from participating in the Erasmus? (For Internship)

It helped in developing my self-confidence

My social/interpersonal skills have improved

My skills in foreign languages have improved

It had an impact on my attitudes towards basic principles such as
democracy, respect for diversity, multiculturalism, equality

It strengthened my prospects for future employment abroad

| lived abroad, met new people and experienced the culture of
another country

| have taken a more positive attitude towards EU
policies/programmes

| have gained knowledge about other countries and cultures

| have acquired digital skills

| have acquired skills such as adaptability, problem-solving and so
on

Very Important Moderately Slightly
important important important

2
1.7%

4
3.4%

Figure 14. Impact of an internship mobility on the participants’ personal development

Not
important

3
2.6%

2
1.7%

2.6%
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Question 17 — What were your most important gains from participating in the Erasmus? (Combined Mobility)

Very Important Moderately Slightly Not
important important important important

It helped in developing my self-confidence

My social/interpersonal skills have improved 8 1
19.5% 2.4%
My skills in foreign languages have improved 3 1 2
7.3% 2.4% 4.9%
It had an impact on my attitudes towards basic principles such as 7 4 2
democracy, respect for diversity, multiculturalism, equality
17.1% 9.8% 4.9%
It strengthened my prospects for future employment abroad 6
14.6%
| lived abroad, met new people and experienced the culture of 4 2 1l
another country 4.9% 2.4%
| have taken a more positive attitude towards EU 3
policies/programmes 7 3%
| have gained knowledge about other countries and cultures 8 il 1
2.4% 2.4%
| have acquired digital skills 2
4.9%
| have acquired skills such as adaptability, problem-solving and so -
on

Figure 15. Impact of a combined mobility on the participants’ personal development

4.1 Further impact of the Programme

Finally, regarding the impact of the Programme on a personal level, it was asked from the participants in
the survey to write down their own comments in an open-ended question, in order to be able to record
any impact on matters which were not covered by the previous options provided through the close-ended
guestions. More specifically, only 32 persons responded positively to the question: “Is there anything
about the impact of the Programme on your personal life that has not been covered by the previous
questions?”, which represents 10% of all the respondents in the survey. Out of these 32 people, 72%
responded that the Programme has helped their personal development a lot (Figure 16), while 22%
responded that it helped their career, and 3% responded that the Programme was a negative experience.
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My participation in the Programme helped my personal development a lot
My participation in the Programme helped my career a lot

It had negative effects on a personal level

My participation in the Programme was a negative experience

Figure 16. Results of the responses to the question: “Is there anything about the impact of the Programme on
your personal life that has not been covered by the previous questions?”

5. Correlation between motives and impact

Juxtaposing the most important motives illustrated in the analysis of Section 3 of the present study with
the respective and relevant effects, it is determined that, out of the people who stated that gaining self-
confidence and their personal development were important motives, the vast majority states that they
experienced the respective effects to a significant degree (Figure 17). The same result is obtained in the
relevant responses given to questions corresponding to effects with regard to the opportunity to live
abroad and meet new people and different cultures (Figure 18).
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It helped in developing my self-confidence
17.1 P ping my

My social/interpersonal skills have improved

17.2

17.10 | have acquired skills such as adaptability, problem-solving and so
on

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

9%  of responses

B vervimportant B Moderately important [} Not important

I important [ Sslightly important

Figure 17. Comparison of the motive to gain self-confidence and personal development with the respective
impact. In the analysis, only responses from the people who stated that gaining self-confidence and personal
development were “Important” or “Very important” motives were taken into consideration

17 6 | lived abroad, met new people and experienced the culture of
: another country

17 8 | have gained knowledge about other countries and cultures
0% 10% 20% 30% 40% 50% 60% 70% 80% S0%
%  of responses
. Very important . Moderately important . Not important
[ | Important ¥ slightly important

Figure 18. Comparison of the motive to live abroad and meet new people/cultures with the respective impact.
In the analysis, only responses from the people who stated that the opportunity to live abroad and meet new
people/cultures was an “Important” or “Very important” motive were taken into consideration

The segmentation of the participants’ responses, based on how important their motives were and how
important they consider the Programme’s effects to have been on a personal level, constitutes another
means of comparison of the expectations from the participation in the Programme, in relation to the
impact that it had on the participants.
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More specifically, for each participant, it was determined how important their motives were, as a whole,
on the basis of the following parameters:

o Iftheyresponded “Important” or “Very important” to more than half of the questions concerning
the motives of participation (see questions 16.1-16.9), then they were considered to have high
motivation of participation.

e If, in contrast, they responded “Slightly important” or “Not important” to most of the questions,
then they were considered to have low motivation of participation.

e |nall other cases, they were considered to have neither high nor low motivation of participation.

In addition, an assessment of the overall impact was simultaneously carried out, based on the responses
given to the questions concerning the impact of the Programme on a personal level (see questions 17.1-
17.10). More specifically, the participants were divided into the following categories:

e [ftheyresponded “Important” or “Very important” to more than half of the questions concerning
the impact of participation on a personal level, then it is assumed that the Programme had a very
significant impact.

e If, in contrast, they responded “Slightly important” or “Not important” to most of the questions,
then it is assumed that the Programme did not have such a significant impact.

e Inall other cases, it is assumed that the Programme had a significant impact.

On the basis of the results obtained from this analysis, a segmentation of the participants into nine groups
can be presented, correlating the impact of the Programme with the motives of the participants (Figure
19). The main conclusion is that 83.1% of the participants in the survey had high motivation and that, at
the same time, the Programme had very significant effects (impact) on a personal level. This is an
important finding since it clearly shows the strong interest for the Programme, the great value attached
to the Programme, but also the correlation with the very positive impact on the majority of the
participants in the Programme.
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Motive

Effects of the
Programme Low Moderate High

Very important % of participants: 0.9%

Important % of participants: 2.2%

% of participants: 1.6%

Less important

Figure 19. Segmentation of the participants based on their responses to questions concerning the motive for
participation and the impact experienced on a personal level

5.1. Long-term impact of the Programme on a personal level

Of particular interest is the analysis of the results with regard to the long-term impact of the Programme.
First off, in terms of the impact on a personal level, it can be observed that a large percentage responded
that they did not change their country of residence whether they participated in a mobility for studies,
internship or a combined mobility. Nevertheless, it is evident that the highest percentage of persons who
visited the country in which they carried out their mobility and persons who changed their country of
residence because of their participation in the Programme were participants in mobilities for internships
(Figure 20).
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For studies

18 Have you visited your host country after your participation
in the Programme?

46.6%

19 Have you changed your country of residence due to your
participation in the Programme?

79.1%

0%  20% 40% 60% 80% 100%

9%  of responses

B vYes No

For internship

18 Have you visited your host country after your participation
in the Programme?

Have you changed your country of residence due to your
19 participation in the Programme? 75-9%

0%  20% 40% 60% 80% 100%

34.5%

% of responses

B vYes No

Combined mobility

18 Have you visited your host country after your participation 36.6%
in the Programme?

19 Have you changed your country of residence due to your 82.9%
participation in the Programme?

0% 20% 40% 60% 80% 100%

% of responses

B Yes No

Figure 20. Results of the responses to the questions: “Have you visited your host country after your participation
in the Programme?” and “Have you changed your country of residence due to your participation in the
Programme?”

Regarding the question “How willing are you to change your country of residence, if necessary, after your
participation in the Programme?”, we could point out that a high percentage of participants in a combined
mobility are more willing to change their country of residence (Figure 21).
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B Lless
I Thesame

B More
For internship
20 How willing are you to change your
country of residence, if necessary,
after your participation in the
Programme?

For studies

Combined
mobility

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

% of responses

Figure 21. Categorisation of responses to the question “How willing are you to change your country of residence, if
necessary, after your participation in the Programme?” by type of activity

With regard to new friendships, contacts and visiting new friends after the completion of the Programme,
as well as whether participants met their partner or spouse through the Programme, 94.7% responded
that they made new friends and 37.2% stated that they visited the home countries of the friends they
made during the Programme. Finally, 10.6% stated that they met their partner or spouse through the
Programme (Figure 22).
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Did you make friends with whom you are still in
21 touch?

22 Have you visited the friends you made in their own
country?

62.8%

Did you meet your partner/spouse during your

23 mobility? 89.4%
0% 20% 40% 60% 80% 100%
%  of responses
B vYes No

Figure 22. Results of the responses to the questions regarding new friendships, contacts and visiting friends after
the completion of the mobility, as well as regarding whether participants met their partner or spouse during the
mobility

Another important finding is the fact that, out of the people who gave a positive response to the question “Have
you visited your host country after your participation in the Programme?”, 78.4% had participated in the
Programme relatively recently, and more specifically during the period 2015-2017 (Figure 23). This indicates
that people who participated in the Erasmus Programme visited the country in which they carried out their
mobility very soon after their mobility ended.

100

82
43.4%
80
g
: 60
I
s
i
E 40
P4
20

1 2 2 2
o 0.5% 1.1% 1.1% 1.1%

2003 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

Figure 23. Categorisation of the positive responses to the question “Have you visited your host country after your
participation in the Programme?” by year of participation
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5.2. Long-term impact of the Programme on matters relating to studies

With regard to the impact of the Programme on further studies or the current choice of studies of the
respondents, it is apparent that, for 67.5% of them, the participation in the Programme affected their
choice of further studies (Figure 24). Interestingly, 11.6% of the respondents stated that they changed
their mind about the field of studies they chose, while a mere 9.4% responded that they continued their
studies in the country in which they carried out their mobility.

Do you think your participation in the Programme has had an
2741 23.1%
impact on your choice of further studies?
. . e
273 Did you change your mind about your studies? . 81.3% I
27.4 Did you continue your future studies in the country where you 73.4%
had your Erasmus experience?

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

%  of responses

M ves No I Not applicable

Figure 24. Results of the responses to the questions regarding the impact on the participants’ choice of further
studies

5.3. Long-term impact of the Programme on matters relating to employment

When analysing the results with regard to the impact of the Programme on matters relating to
employment, a positive attitude can be observed (Figure 25). 44% gave a positive response to the question
regarding whether the Programme had an impact on their choice of career, while 39.4% gave a positive
response to the question “Has your employer recognised your mobility in any way?”. In contrast, the
participants gave a negative response to the question regarding whether the Programme helped them
find a job abroad, or whether they changed their professional direction because of the Programme.

Finally, with regard to the question: “Were you offered opportunities to work abroad as a result of your
participation in the Programme?”, a percentage of 21.3% gave a positive response. Out of these, 57.4%
participated in an internship mobility, while 17.7% participated in a combined mobility. Out of the people
who had employment offers abroad, 36.8% stated that they changed their country of residence. This is an
indication that an important percentage of the participants has taken advantage of the opportunities to
work abroad.
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28.1

28.2

28.3

28.4

28.5

28.6

Yes

Do you think that your participation in the Programme has
had an impact on your choice of career/profession?

Have you found a job more easily because of your
participation in the Programme?

Has your employer recognised your mobility in
anyway?

Is the duration of your mobility considered as a professional
experience by a prospective employer or when applying for a
post- graduate degree (if mobility was in the form of work
placement)?

Did you change your professional direction because
of your mobility?

Have you found a job abroad?

No | |

36.9%

30.3%

30.9%

70.6%

63.1%

38.1%

0%10% 20% 30% 40% 50% 60% 70% 80% 90%

Not applicable

%

of responses

Figure 25. Results of the responses to the questions regarding the impact on the participants’ employment

5.4. Change of attitude towards the policies and programmes of the European Union
When analysing the results of the responses for the question: “How active are you in the field of European
Programmes after participating in the Programme?”, it emerges that an important percentage, and more
specifically 36.6%, responded that they are more active (Figure 26). This finding constitutes a strong

indication of the importance of the Erasmus Programme’s contribution in terms of forming a favourable

opinion towards European Programmes, and increasing the active participation in these programmes. An

additional element that reinforces this conclusion is that 25.6% gave a positive response to the question:

“Have you been active in an Erasmus group [e.g. ESN, Garage Erasmus, etc.]?” (Figure 27).
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I More B Thesame B Lless

Figure 26. Results of the responses to the question “How active are you in the field of European Programmes
after participating in the Programme?”

Figure 27. Results of the responses to the question “Have you been active in an Erasmus group [e.g. ESN, Garage
Erasmus, etc.]?”
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The fact that 23.1% of the people who responded “More” to the question “How active are you in the field
of European Programmes after participating in the Programme?” are older than 26 years old, in addition
to the fact that the same age group gave a positive response to the question “Have you been active in an
Erasmus group [e.g. ESN, Garage Erasmus, etc.]?” by 18.3%, constitute an additional element that
demonstrates the long-term effects of the Programme.

6. Assessment of the Programme by the participants

The fact that the vast majority (99.1%) gave a positive response to the question: “Would you recommend
the Erasmus programme to others?” is a strong indication that the participants in Erasmus have a very
positive picture of this Programme. In order to be able to document additional comments concerning the
benefits or downsides of the Programme, as well as any effects of the Programme experienced by its
participants, we asked the respondents to answer two open-ended questions. In doing so, the participants
were able to better express their opinions.

Admittedly, most of the participants mentioned both some downsides and some benefits. The most
important finding was that 26% believe that the Programme does not have any downsides, while its most
significant benefit is that it offers considerable opportunities for personal and professional development,
as well as opportunities to travel and discover other cultures. In contrast, the insufficient funding in
relation to the high cost of living in some countries, along with the short duration of participation, are the
most important downsides of the Programme, according to the participants.

6.1. Benefits of the Programme

With regard to what the Programme’s benefits are according to the respondents, 34% believe it is the
opportunity for personal and professional development that it offers (Figure 28), 32% believe it is the
opportunity to travel abroad and to discover other cultures, while 13% believe it is the experiences offered
by the Programme. The remaining 22% mentioned “other” benefits of the Programme, and, more
specifically, 8% believe the benefit is meeting new people, 7% believe it is the opportunities for
professional networking, 5% believe it is the funding offered by the Programme and, finally, 2% believe it
is the opportunity to study abroad.
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Opportunities for personal and professional development

Opportunity to travel and discover new cultures
New experiences

Meeting new people

Professional networking and new job opportunities

Opportunity to receive funding

Opportunity to study in a different university

Figure 28. Results of the responses to the question “What do you think is the biggest benefit of the Programme?”

6.2 Downsides of the Programme

With regard to what the Programme’s downsides are according to the respondents, 26% believe that the
Programme does not have any downsides (Figure 29), 22% believe that it is the insufficient funding in
relation to the high cost of living in some countries, 12% believe that it is the short duration of
participation, 10% believe that it is the lack of uniformity among different study programmes resulting in
the non-recognition of courses, 8% believe it is the difficulty adjusting to life in the host countries, and 8%
believe it is the bureaucracy and the lack of coordination in the procedures necessary in order to
participate in the Programme. Finally, 14% mentioned “other” downsides of the Programme and, more
specifically, 4% believe it is the difficulty to find accommodation in the host country, 3% believe it is the
difficulty to find a university, 3% believe it is the lack of employment opportunities after completing the
Programme, 3% believe it is the small number of available spots in the Programme and the limited number
of options in terms of study programmes and course choices, and, lastly, 1% believe it is the fact that
academics do not support the Programme adequately.
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B No downsides

Insufficient funding and high cost

. Other

[ Short duration of the Programme
. Lack of uniformity among educational programmes and difficulty to recognise courses
Difficulties adjusting to life in the host country

Bureaucracy and lack of coordination

Figure 29. Results of the responses to the question “What do you think is the biggest downside of the Programme?”

7. Conclusions of the survey

The main conclusion that can be drawn from the survey is that the Erasmus Programme enjoys strong
recognition, and this is evident from the fact that, for the majority of the participants, the motives and
the corresponding effects are multiple and, at the same time, very significant. Perhaps the most important
finding is that, for 83.1% of the respondents, their motives and, consequently, their expectations of the
Programme also had the respective results. Furthermore, the participants in the survey gave a very
positive assessment of the Programme, and this is reflected in the fact that 99.1% responded that they
would recommend the Programme to other people.

An important disadvantage of this survey is the fact that it did not manage to have a more representative
sample of responses. More specifically, 82% of the respondents in the survey participated in the
Programme over the last three years and this did not permit to better capture the long-term effects of
the Programme and how it has been evolving in recent years. Furthermore, the relatively small sample
from private institutions, compared to the sample from public institutions, has denied us the ability to
analyse the results in relation to the different educational institutions.
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8. Appendix

The tables and figures containing the results of all the questions are attached below.
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Number of responses % of responses
23 65 20.3%
24 43 13.4%
21 42 13.1%
25 42 13.1%
22 35 10.9%
26 19 5.9%
20 18 5.6%
28 16 5.0%
27 7 2.2%
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29 6 1.9%
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39 2 0.6%
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Number of responses % of responses
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Question 26 - Is there anything about the impact of the Programme on your personal life that has not been covered by previous questions?
Comments by individuals who responded positively
Answer

It changes people for the better and, no matter the differences between countries, Erasmus fills that gap and brings people together.

The way | see the world has completely changed. Limits are only in our minds.

I have discovered more things about myself.

| came out of my comfort zone and now | am thinking outside the box.

It really helped my decision-making skills, both for personal and professional matters, it helped me accept different people and not judge them, it helped me mature in terms of personality and gave me a
heightened sense of independence.

| found a job in the school where | did my Erasmus.

I am now more mature and more efficient both on a personal and on a professional level.

Especially for us Cypriots, it is in itself a unique experience to have the opportunity to live in a big European city. The pace of life, how organised everything is, the public transport, people from different countries of
the world, are all things that teach you a new way of life, which is completely different than the way we are used to live here in Cyprus. My Erasmus programme has strengthened my passion for exploration: the
way | explore a country, a city that | am visiting. The respect for anything different than the 9251 square kilometres [Cyprus’ total area]. It also taught me to love Cyprus and to appreciate its beauty and everything it
offers to the people who come here for their Erasmus.

| was one of the people who did not live alone during my degree studies (e.g. renting a flat). The Programme helped me to live this experience.

I had the opportunity, together with other participants in the Erasmus Programme, to complete a very good project in the company we were working at, and they asked us to present it in a Panhellenic conference
which took place in May 2017 in Athens. It was a very unique experience since we had the opportunity to participate in this conference and, to create, at the same time, a great relationship with the company we
were working for.

While | was in Strasbourg, | took the initiative to send an email to the Members of the European Parliament asking for permission to attend the plenary sessions held there and | was lucky because one of them
responded positively. This was very important for me, and it still counts today as work experience in my job applications. Moreover, | experienced the death of two loved ones when | was away and | had to take
immediate action in order to attend their funerals, so | travelled alone for several hours and, at the same time, | had to be much more organised to successfully pass my upcoming exams. Additionally, after |
experienced a medical event at a hospital abroad, | discovered that | have a minor health problem and, the sadness | felt at first transformed over time into praise to God, since | learned about many cases which
were a lot more horrific than mine. Additionally, one day | was robbed, and this made me stronger after having dealt with the incident. Thankfully, | had the insurance that the Erasmus Programme requires us to
have, and this helped me. Finally, because of the fact that in Cyprus we do not see homeless and poor people in the streets every day, when | travelled abroad in the two big cities where | did my Erasmus (Strasburg
and Athens), in the beginning | was shocked when | experienced this in person. However, | decided to make sandwiches and always carry them with me so | could hand them out. In general, my experience abroad
has taught me to appreciate the beauty in this world and to think outside the conventional boxes.

| learned to deal with people with whom we were not getting along so well due to cultural differences, behavioural differences etc. | travelled in 20 countries, | gained experiences and | learned to do things by
myself both on an academic and on a personal level. | learned that even if you meet 200 people from different countries, it’s possible that only 1-2 of them at the most will stay by your side when you are truly in
need.



I learned to adapt in new situations by myself and to stand on my own two feet.

My Erasmus mobility was the one that prompted me to create my own organisation in Cyprus (ESN) and my involvement in the Programme led me to find employment in the Erasmus field.

Apart from the fact that it helped me enhance my digital skills and my problem-solving skills with regard to considerably challenging legal problems, my participation in the Erasmus Programme helped me to lay a
solid foundation for a successful career in my country of residence.

As soon as my mobility ended, | felt depressed.

Due to the not so positive experience that | had, now | am afraid of even short trips abroad.

Learning to live alone, to sustain oneself without any help from others. Learning to cook. Most importantly, having the opportunity to easily travel as much as you want and at a low cost. The ease of trains is
amazing. Also, all the countries are close together, so | managed to travel to more than 7 countries within a few months — even if some of them were 1-day trips.

It truly helped me broaden my horizons in matters of career and communication in the workplace.

Through the Programme, | was able to improve myself and | managed to cope with the challenges | was facing and become more tolerant in other situations in my life.

After my participation in the Erasmus Programme, | became a member of various NGOs which gave me the opportunity to travel, meet new cultures etc. on a voluntary basis. More specifically, for the past 5 years, |
have been a member of the European Students’ Forum (AEGEE) and some of its activities are called “Mini Erasmus”.

After my participations in the Programme, my life and the way | see life has changed. | respect people more, no matter where they are from or what they look like. Thanks to the Programme, | learned more
things about myself, and | discovered things that | like, which | didn’t know before. For example, | like learning foreign languages and learning information about other peoples and cultures. Some say: “Once
Erasmus, always Erasmus”, and | believe it’s true. This is why | am now a volunteer for ESN Cyprus in order to meet and help Erasmus students in Cyprus!

After my participation, it helped me discover different aspects of the Erasmus+ Programme, e.g. youth exchange (1-week duration), and actively participate in relevant youth organisations. I, also, developed skills

that helped in the advancement of my career and in enhancing my knowledge with regard to Erasmus+ Youth.

| managed to overcome my anxiety.

The time | spent abroad was an opportunity for me to experience the economic and climatic differences between my country and my host country. Additionally, the work environment is completely different
because of the different levels of development, which are uneven when comparing Cyprus and Germany.



When | came back after completing my Erasmus Programme, | had many new ideas and points of view, which led me to create my first business, that | had for almost 2 years. The design and the theme of this café
was entirely inspired by Latin American countries and, mainly, Argentina.

Now, | feel that | truly belong to something bigger than Cyprus, that | belong to a larger multi-cultural country, which offers unlimited opportunities: Europe!

My list of hobbies has expanded beyond the narrow boundaries of my city and my country and, now, | feel that | can live in completely different conditions than the ones | knew until now.

The Erasmus Programme is so fulfilling, the experiences, the smell, everything will be etched in our minds. You become a different person.

Becoming stronger through the difficult circumstances one might face. Without this experience, there is no way to blossom and grow.

Rather than focusing on the studies or the work experience, the biggest accomplishment from the participation in the Programme is getting to discover oneself. Knowing that this experience has an expiration date,
| can get out of my comfort zone. It sounds cliché but it truly changed my life forever, even though after a while it becomes just a memory and we move forward with our career and personal life, just as we should.
Nevertheless, the time when we were young, and we experienced things and learned a lot and grew close to people, changed us for the better.

There is a lifelong bond created between the people (from Cyprus) who experienced the Erasmus mobility together, which cannot be broken no matter how much time has passed.



Do you think your participation
in the Programme has had an
impact on your choice of
further studies?

Has your mobility been
recognised by your university
(e.g. ECTS, Diploma
Supplement, Europass
Mobility Certificate, etc.)?

Did you change your mind
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Question 33 — What do you think is the biggest benefit of the Programme?

Answers

Coexisting with other cultures.

Coming into close contact with our respective professional fields from a different perspective, as well as socialising with people from different cultures and with different mentalities.

Think out of the box! Defy my comfort zone.

My culture and the way | perceive everything that happens in my life have changed.

The interaction with other cultures and gaining professional experience (within the framework of an Internship Programme).

The recognition of courses that are equivalent to the courses of my university of origin.

Discovering things about yourself that you didn’t know before and learning to better adjust in new situations in life.

Developing social skills and meeting new people from different cultures.

Developing one’s personality.

Becoming more independent and gaining experiences.

Students become more independent, and they develop a sense of team spirit.

Becoming more independent, gaining different experiences, meeting new people, travelling, discovering a different culture!

Becoming more independent, combining work and recreation, adequate amount of money provided for covering accommodation expenses. This is a good starter package for graduates
with regard to their career.

Becoming more independent.

It broadens one’s horizons.

It broadens one’s horizons.

Gaining more confidence.

Experiencing new things.



Gaining more self-confidence and being able to make decisions for oneself.

Acquiring a lot of knowledge, beautiful experiences and passion for the profession you have chosen!

Acquiring a wealth of knowledge, experiences and friendships/contacts.

Gaining a new perspective.

Acquiring knowledge in various aspects of life and in my profession.

Gaining international experiences and multifaceted self-development.

Gaining experiences, knowledge, competences, skills.

Acquiring professional experience not offered by my university, and personal development.

Gaining unique experiences.

Acquiring new skills and gaining new experiences for self-improvement.

Gaining new experiences in the field | wish to pursue a career in, as well as developing communication and adaptability skills through the interaction with people from different cultures.

Determination.

Self-improvement and acquiring skills in one’s field of studies.

Autonomy, independence. Well-funded Programme.

Autonomy.

Self-confidence.

Experiencing diversity and culture, acquiring skills and knowledge through the Erasmus mobility.

Experiencing different new cultures since the participants in the Programme are students from many different countries.




Becoming more independent, and making new friends from different European countries... In general, it is the experience of a lifetime.

Becoming sociable, open-minded, motivated: you become Erasmus!

Language.

Discovering other cultures and meeting new people!

Discovering other countries, cultures, people.

Meeting people from other cultures and discovering different cultures.

Meeting people from different cultures.

Getting acquainted with different teaching methods.

Meeting new people and cultures. Travelling.

Meeting new people, a different culture and a different work method.

Discovering new places.

Meeting new people.

Getting to know oneself better. There are many challenges! That’s why you have to be ready for action!

Meeting people.

Meeting people from different cultures.

Discovering different cultures, meeting people from different countries and gaining countless experiences.

Discovering different cultures.

Meeting new people and developing an awareness of political matters or other issues of interest. Diversification.




Meeting new people and different cultures.

Meeting new people and their cultures.

Meeting new people, discovering different cultures, but also getting to know oneself better.

Meeting new people. Living in a different environment.

Discovering new places, cultures, customs. Making friends and acquaintances, enhancing personal growth and professional training.

Getting to know oneself better and learning to adjust in new situations and new circumstances. Discovering a different culture and comparing it to our own.

Meeting people from other countries and of different nationalities.

Discovering other cultures and peoples, and creating friendships with individuals from different countries.

Meeting new people.

Discovering other cultures, becoming more open-minded, developing interpersonal relationships.

Getting to know different countries, meeting people and cultures.

Meeting new people from different cultures.

Meeting people from other countries and learning about their cultures.

Meeting new people, travelling and learning foreign languages.

Meeting new people.

Meeting people and education.

Meeting people and experiencing life in a different country.

Meeting people from other countries. Surviving abroad.




Meeting people, experiencing different things, travelling.

Acquiring knowledge in different areas (university, work, life, etc.).

Discovering other cultures, developing foreign language skills.

Knowledge.

Bonding with young people from all over Europe, and creating friendships in different countries —sense of unity.

Living abroad. Being offered internships abroad.

Liaison with other organisations and future job offers.

Different way of life.

Broadening the horizons of young people. Providing the opportunity to the participants to discover that there are many different options both for work and for accommodation in other
countries apart from their own.

Broadening our horizons.

Expand the knowledge base of my subject of studies.

Networking and liaising. Elimination of stereotypes.

Providing the opportunity to everyone to have the experience of a lifetime, as | call it.

Providing opportunities in all areas, personal and professional.

Providing the opportunity to people with limited financial means to travel and discover different cultures while studying or working.

Providing the opportunity to people to discover different cultures.

Providing the opportunity to young people to work with other people in different projects and to learn, through these projects, different techniques (e.g. for me, it was learning to write
articles for magazines and to work with some big names of my industry).

The ability to become independent.




The ability to experience new things with people of different nationalities and to travel to close-by destinations more easily.

It's hard to mention only one. The friendships that are created, so many lessons learned, the personal development, the professional development, discovering new education systems,
practicing the English language a lot, which should be at a proficient level by now, learning other languages, becoming more independent, responsible and mature. Finally, learning to work
and cooperate with people from other countries, who may have a completely different way of thinking, and thus becoming more open-minded and receptive.

It is very important for our young people to see what’s out there, and to broaden their minds and their horizons with regard to other cultures. Technically, for Cyprus, | believe that the
extra funding for the trip is a benefit.

Learning a new language and creating friendships with people from all over the world.

Learning new languages, discovering different cultures and broadening our horizons intellectually!

The experience of a lifetime abroad.

Experience and developing skills.

Experience and improving knowledge.

Experience in my field.

Experience.

Experiences and networking.

Experiences, socialisation, discovering oneself.

Experiences, knowledge, networking.

Experiences, new culture, new friends, developing skills.

Experiences, prospects for development, respect for other cultures.

Familiarisation with the rest of the world.

Professional experience and broadening my circle of acquaintances.

Professional training/experience.




Contact with other cultures.

Contact with a different culture.

Contact with different cultures. Developing interpersonal relationships. Opportunities to travel abroad. Broadening one’s horizons.

Broadening one’s horizons.

Communication.

Resolving difficulties all by myself and becoming independent.

Working.

Workplace culture of another country. Social networking.

Interacting with other people who share the same passion/interests with you.

More awareness on international matters and respect.

Opportunity to discover new workplace environments.

Opportunity to meet new people and discover new cultures.

Opportunity to discover other cultures and meet new people. Socialising and broadening one’s horizons and way of thinking. Growing up and learning to survive and to co-exist.

Opportunity to discover other countries.

Opportunity for young people to acquire work experience and meet new people and cultures.

Opportunities for practically everyone.

Job opportunities and networking.

Opportunities, responsibility and independence.




Having the opportunity to travel to a different country and, at the same time, to develop skills that will then become valuable tools in the subsequent steps of our path.

Living in a different country, learning its language, culture and people!

Living abroad.

The recognition of new universities and programmes of study.

Developing personal and social skills, discovering other cultures.

Acquiring knowledge and interacting with other cultures/languages.

Gaining work experience in my field of studies.

Gaining work experience, meeting new people and broadening my horizons intellectually.

The self-confidence gained.

The self-confidence.

Improving one’s language skills and acquiring the ability to adapt to a new environment.

Meeting and interacting with people of different nationalities both at a professional and at a personal level.

Meeting other people of different nationalities.

Discovering different cultures and meeting new people with a different way of life and way of thinking.

Discovering foreign cultures and ways of life.

Broadening my horizons.

The opportunity for a mobility, as well as the opportunity to gain experiences, open one’s mind and the opportunity to receive funding.

The opportunity to truly discover a foreign city.




The opportunity to live in another country for a certain period of time, to have a different view of everyday life, to discover different cultures, not just in theory but also in practice, all the
while practicing the English language (among other languages).

The opportunity to collect experiences in other countries.

Being exposed to different educational systems, cultures, and meeting new people.

Learning a new language.

Freedom: As a person, you gain freedom of thought and you are free to have your own views, as a citizen, towards the respect of everyone (e.g. cleanliness, animals, diversity).

Experiencing other cultures.

The whole experience because it helps individuals become more mature, and it changes one’s way of thinking.

The experience of a workplace environment outside of one’s country or country of studies, and people’s different mentalities.

The experience of living in a foreign country and meeting people with different cultures.

The experience gained.

The whole experience in all areas.

The experience of living alone, working in my field of studies, interacting with different cultures! Incredible!

The experience as a whole! It opens up new paths — it changes lives!

The experience as a whole.

The experiences and the friendships created during the mobility.

The professional experience and the application of knowledge at a professional level.

The professional experience gained.

Interacting with people from other countries.




Becoming acquainted with the framework of the European/scientific programmes.

The funding offered.

The funding.

The opportunity to gain experience and to learn one’s job in practice.

The opportunity to meet people from different countries.

The opportunity to live and learn things abroad.

The opportunity for individuals to exceed limits they have set for themselves and the challenge of meeting people with different stories from all over Europe and beyond!

The opportunity offered to gain experience in one’s field of studies as well as to meet new people, not only from the same field but also from other fields.

The opportunity offered to students to experience living and studying abroad. It provides the ability to become more adaptive in different situations.

The opportunity provided to students and graduates for paid work or studies with a grant abroad.

The opportunity offered to individuals to prove their worth to employers without burdening them financially. Having the opportunity to start working somewhere, learn about your field of
studies, and eventually keep the job if you are good enough (in theory).

The opportunity to participate in activities related to the profession that each individual has chosen for themselves.

The opportunity of placement in different countries with different ways of working and types of knowledge!

The opportunity to live abroad and to meet people that | would have never met under different circumstances.

The opportunity to live alone and be autonomous and independent.

Building self-confidence, most certainly.

Understanding what it means to be a foreigner in another country. Travelling “cures” racism and it allows us to experience a different culture with a different way of life.

Socialising with other peoples.




The financial assistance.

The multilateral development of an individual’s personality and the change in their way of thinking and in their way of dealing with different social groups through day-to-day interactions.

Multiculturalism.

The internship.

The challenge of managing to cope with all the difficulties one might face in a foreign country and, of course, the fact that you meet new people.

The enhancement of professional skills.

Personal development.

The opportunity to compare universities.

The participation in different educational programmes and educational systems.

The interaction with many different cultures.

The funding offered in order to live in a foreign country.

The funding is extremely important for students!

The funding and the recognition of courses.

The funding offered.

New experiences, friends, plenty of travelling, exchanging views on different subjects etc. The Programme has a lot of benefits!

Different cultures, meeting new people, different educational system, a challenge for new experiences.

A better understanding of the discipline | have chosen.

Making friends and becoming independent.




Gaining experiences and knowledge, and learning new things. It helps you break your mould and branch out in different fields if you pursue them in the right way.

Mobility.

Socialising with other people and, most importantly, learning how to be independent in a foreign country and how to deal any problems you may be facing.

Socialisation.

Critical thinking.

Discovering other cultures and meeting people from all over the world.

Learning about other cultures.

Learning how to deal with difficult situations and meeting people.

Learning to live abroad, adapting to different cultures and enjoying life.

Learning to adapt to other cultures.

Learning new things about other cultures.

It helped me become a better person, to see people and accept them for who they are, to broaden my horizons and to appreciate life.

Having a better chance to find a job abroad.

Future employment.

Having more self-confidence, developing skills, such as adaptability and problem-solving, and enhancing my prospects for future employment in my country.

Stepping out of my comfort zone. Becoming independent. Gaining work experience in my field of studies.

Discovering and respecting different cultures.

Meeting new people.




Living alone.

Living alone in a foreign country.

Doing something more than what you have been doing in your country. Making new friends and discovering a new place. | went to loannina and fell in love with it!

Having the opportunity to work in companies which are implementing technologies that we would not easily come across in Cyprus, or technologies that will be implemented in Cyprus in a decade.

New experiences and new people.

Gaining new experiences.

New experiences, becoming more independent, new people, a different culture, developing skills, travelling.

New experiences, learning new things, making new friends.

New experiences!

New experiences.

New experiences/interactions.

New opportunities.

Feeling more European. Becoming more understanding.

The people | met and the friendships | created.

Meeting other young people.

Knowledge.

The opportunities offered to young people from all over Europe that they would not otherwise have.

Studying in a different university.




The relationships created between the participants.

The huge and countless opportunities that it offers.

Friends and travelling.

Financial support.

Discovering different people’s cultures and creating new friendships.

Being independent, living alone, making my own schedule and planning for my everyday life.

Living alone and meeting people from all over the world.

The fact that students step out of their comfort zone, and they learn to reject stereotypes, they discover more about themselves, and they leave more aware and more mature than before.

Having the opportunity to meet new people and learn about their culture and everyday life.

Having the opportunity to live something different, to gain experience and, through this, to learn more about myself! It is the best thing a person can do during his/her studies.

Plenty of knowledge.

More knowledge, communication with students from other countries, new experiences.

More knowledge.

Learning more about a country’s culture and more student life.

| became stronger in many respects!

The benefit of interculturalism.

Adapting to a new country and culture.

It offers so many new experiences. It eliminates social stereotypes that young people might have due to their entourage and the environment they grew up in. It offers countless opportunities, and, after all, it constitutes one of
the most enjoyable experiences, without even considering the subsequent opportunities that might arise.




Personal and professional skills.

Personal development, learning new techniques, financial support.

It helped broaden my horizons since | had the opportunity to meet new people, other cultures, make new friends and have new experiences abroad.

It broadens one’s horizons and it helps us think more clearly.

It provides the opportunity to work in a foreign country in our field of studies, which would not be so easy to do if it weren’t for the Erasmus Programme.

It provides the opportunity to meet new people, different cultures, etc.

It provides the opportunity to explore the world and yourself.

It provides the opportunity to live in a foreign country, meet new friends and discover different cultures.

Everything that we learn.

The funding and the experiences.

Discovering different cultures, since Cyprus is a very small country, and it doesn’t give us the opportunity to come out of our shells and become responsible individuals.

Interacting with new people, as well as the opportunity to work in a different country.

The funding for the mobility.

The fact that we discover how other universities operate and the new place we get to live in.

The fact that we live in a different way, and we have the opportunity to experience a different culture. Also, meeting so many young people, who will always be in our lives, whether as friends or future
colleagues.

The fact that | became more independent, | lived in a different (beautiful) country, | visited new places, | developed my language skills, and | met people.

The fact that it is funded and, so, participants are able to discover and live in a different country without financially burdening their family.

The biggest benefit is that participants have the opportunity to meet new people, make good friends, discover other cultures and customs. Additionally, they have the opportunity to learn a new language and, of course, travel a
lot.




The biggest benefit is that students learn to live alone, to assume their own duties and responsibilities, to become more responsible and it broadens their horizons.

The biggest benefit, in my opinion, is learning other languages, meeting new people and discovering other countries in general.

| believe that the biggest benefit of the Programme is gaining work experience, since it was a great opportunity to learn more about the profession that | am going to purse.

Discovering new things, such as cultures, ways of life, and enhancing knowledge.

Discovering a different country and meeting new people.

Travelling abroad.

Developing more knowledge and skills.

Gaining work experience in the field of my studies.

Gaining work experience in a different environment.

Discovering new places, cultures, meeting people from all over the world.

Discovering a different place and living there.

Getting to know different cultures.

Visiting new places and gaining work experience.

The fact that, through the stories of other people you meet, you get to know yourself better, you appreciate life, learn to fight for your values and ideals, you realise that life is a long road
and that the conditional “if” never made history: You have to live, cross bridges, move on and follow your own unique path.

The fact that it provides opportunities all over Europe to satisfy everyone’s needs. It is an inclusive Programme.

The fact that it provides the opportunity to be liberated as a person and to live in a different reality from the one that you were used to. Getting to know yourself better, knowing what you
want and what you are capable of.

The fact that it provides the opportunity to live in a foreign country and meet other people from different countries and with different cultures, and to create friendships with them.

The fact that it provides the opportunity to discover different professional practices.




The fact that such a Programme exists is a benefit for Europe as a whole. The fact that it allows students to have such an experience is extraordinary.

The most important part of the Erasmus+ is that | had the opportunity to meet people from different countries and cultures. This helped enhance my self-confidence so that, now, when |

interact with people from other countries, | feel more at ease than in the past. Therefore, it is easier for me to work with anyone as part of a team. Some of the countries that were

represented during my Erasmus semester was Finland, Denmark, China, Brazil, France, Italy, Mexico, Turkey and many more. Additionally, my English language skills improved to a great extent

thanks to the fact that | could practice it daily. Other benefits are: making friends from other cultures and gaining knowledge of how things work in other countries.

The Erasmus Programme provides an additional educational and cultural experience.

Changing as a person and transforming into a multidimensional being.

Travelling and discovering a different culture.

Friendship.

A funded experience abroad.

Funding.

| consider its biggest benefit to be the opportunity to enhance my prospects for future employment abroad.

Meeting people, professional opportunities.



Question 34 — What do you think is the biggest downside of the Programme?

Answers

| don’t have anything to say.

There is a need to highlight the issue of accommodation choices. Additionally, course recognition should be more flexible.

Stress.

Some countries have a higher cost of living compared to Cyprus.

Apart from the fact that you leave the country of your mobility with a heavy heart, | don’t think there are any other downsides!

If the company that you were supposed to work at does not accept you in the end, because there was a last-minute problem, the Erasmus Programme does not support you, despite it having

submitted a complaint with the European Union for the said company. If everything goes well concerning the student’s placement, then the student has a lot to gain. However, if a problem

arises with regard to the company, and it is not the student’s fault, it means that the company is not well-organised, as it did not want the student after all, and the student has wasted
his/her time.

The companies where the students will be placed in for internships should be monitored.

Insufficient funding.

Different funding amount depending on the country.

Isolation.

The documents take too long.

In general, good things can even come from the obstacles one may face... There is basically a certain procedure that an individual has to go through before receiving the approval of participation in the Programme.

For international students, the validity period of the visa is limited, and this is a downside.

In order to encourage more people to participate in the Programme, | think that it would be an effective idea to create employment opportunities exclusively for the individuals who
participated in the Programme. This would attract more participants and it would encourage them to work hard in order to have the opportunity to apply for the abovementioned jobs.

Bureaucracy.

Bureaucracy/Senior level is unaware of students’ problems. Additionally, the ease (or not) of procedures.

| cannot pinpoint any downsides, | am fully satisfied.



It is not available for all CUT (Cyprus University of Technology) disciplines.

I don’t know.

| cannot pinpoint any downsides.

There are no downsides.

There are no downsides. | highly recommend it.

There are no downsides.

There aren’t any.

| don’t think that there is a downside to the ERASMUS Programme.

I don’t think that there is a downside.

I don’t think that there is a downside.

I don’t think that there is a downside.

| don’t think that there are any.

I don’t think there is a downside, the only thing that | would classify as slightly negative is the period of adjustment to a different culture.

The fact that it cannot last longer than 1 year.

| cannot pinpoint any downsides of the Programme! | can only mention the search for accommodation as one factor that presented quite a bit of difficulty for me, to the point that | was
going to cancel my participation in the Programme (only the first time). It would be helpful to provide relevant websites to assist us in finding accommodation. After my first mobility, it
was very easy for me to find accommodation for my subsequent mobilities, since | discovered the Facebook groups for Erasmus students, available for each city, as well as the ESN
organisations, which are very helpful regarding these matters and short-term rentals for students.

| can’t pinpoint any.

| can’t pinpoint any downsides. This Programme has a lot to offer.

| don’t think there are any.

Not knowing what you might face.



I don’t know.

I haven’t noticed any downsides! | was fully satisfied!

| don’t think that there are any downsides.

I don’t think that there are any downsides to the Erasmus Programme.

Erasmus does not pay for our tickets to go back to our host country to visit our new friends again after our mobility... That hurts.

It does not offer employment prospects in Cyprus or abroad.

Having no money left.

It is not sufficiently organised.

No assistance is provided with regard to the search for accommodation!

For the time being, there is no available fund to cover the participation of a mobility in countries outside of the European Union.

The funding amount does not match the necessary cost in order to cover our basic needs. If | did not already know someone who could provide accommodation (without even paying utility bills), I
would not be able to complete the Programme.

There are no downsides but, of course, people face some difficulties when moving to a foreign country.

There aren’t any downsides.

There aren’t any. It’s the best experience I've ever had.

There aren’t any downsides!

There aren’t any downsides.

There aren’t any.

There aren’t any downsides!

Differences in ECTS credits.



| have two examples of issues that | did not personally have but | often hear that they happen: 1. Courses chosen by a student during his/her mobility not being recognised by his/her

university in Cyprus, and 2. Courses being taught in a language that a student does not speak or know during his/her mobility, without having been informed in advance. | have also heard

about instances where the professor’s English was poor and so he/she was not able to teach the class to Erasmus students. | think it would be a good idea to consider these issues!

Struggling to adjust.

Difficulty finding accommodation.

Difficulty finding accommodation.

Difficulty finding an organisation for internship.

It is sometimes difficult to communicate with universities.

Difficulty finding accommodation due to the short duration of the Programme.

Difficulty finding accommodation.

Difficulty finding a host organisation (agriculture sector).

Difficulty of classes.

Difficulties with regard to accommodation.

Especially in the countries with a high participant rate, not everyone has the opportunity to participate. Additionally, funding should be higher due to the fact for some countries the grant
provided is the bear minimum, since there is only a maximum and not a minimum amount of funding.

The duration is too short.

The duration of the Erasmus placement is too short.

The duration is too short.

It only lasts 12 months.

The Programme’s duration is too short.

Being away from your family.

Being alone in the beginning before making friends with the locals.



Lack of recognition.

The communication between the host institution/organisation and the applicant.

The unfair treatment.

The insufficient funding.

In my opinion, there aren’t any downsides.

The start is always the hardest part until you become acclimated to the new place.

The discrepancy in the dates that semesters begin and end between the University of Cyprus and the host universities.

The bureaucracy.

The bureaucracy.

The procedure.

The duration —we want it to last longer.

The difficulty of the foreign language.

Worrying about classes.

The lack of language support.

The lack of job opportunities.

The lack of internships in our field of studies, i.e. with regard to my field of studies (finance), there was not something relevant, only some kind of secretarial support position.

The potential difficulty to socialise.

The large number of bureaucratic steps required for the mobility of a student in a foreign country.

The reduced financial coverage, especially in cities like London.



The non-recognition of courses.

The fact that the mobility was not recognised as an internship for my degree.

The fact that accommodation was not secured in the host country during the internship, so we had to find our own.

The insufficient funding.

Its short duration and the difficulty of finding opportunities for an internship.

Its short duration.

Its short duration.

The loneliness in the beginning.

Its short duration.

The fact that the procedural arrangements (finding accommodation, getting accepted by a university, travelling to the host country) need to be done very quickly.

The funding is not enough at all, and it cannot even cover the basic needs of someone who chooses to have his/her mobility in the UK.

The financial compensation.

The funding after the participation.

The fact that the funding is only available during the academic attendance. It would be helpful if it started 2 weeks before the beginning of classes (so that students can have the

opportunity to discover the host country), and it ended 2 weeks after the end of the exams period. During my mobility, | mostly focused on my classes, and | would have liked to spend more

time exploring the country outside of the university.

The funding. It would be better if we received the money earlier or if the amount was higher, depending on the standard of living of each country.

The lengthy process required in order to participate in the Programme.

My host country for the Erasmus Programme was very beautiful. One thing that put a damper on my experience was that | didn’t manage to take Slovak language classes for beginners,
since my ECTS credits would not be enough, and these classes would not be recognised by my university. | consider this to be a downside, for me and for others.

The choice of country.

They should know places to recommend for student accommodation because it’s hard for students to find accommodation on their own.



The Erasmus+ internship should be listed in the academic transcript.

I would like to spend more time abroad.

It could provide more assistance with regard to finding a job abroad.

It could provide the option to stay 6 more months abroad to do an internship with funding, which could take place in a different country. That would be amazing for our career.

There could be better funding, especially with regard to airline tickets.

| believe that there are no downsides. For some students, it could be a downside if they don’t successfully pass their classes, but this is not the case for me.

| believe that the benefits are so many that, ultimately, they overshadow any downsides that may emerge. It’s different for everyone, and it always depends on the experiences each person
had. Nevertheless, if | had to point out a downside, it would be that, sometimes, people give up because of not having received full training and information about the difficulties that they
may possibly encounter, especially when living abroad for the first time.

The same funding is provided for mobility in many different countries. More money should be given for certain countries, where the cost of living is higher. This reduces your options with
regard to which country you’ll choose to travel to.

Perhaps the funding should be higher.

Perhaps funding is too low for a student’s needs.

Perhaps there should be a larger number of participating universities.

Perhaps more money should be provided to the participants during the Programme.

Perhaps more help should be provided with regard to finding accommodation.

Perhaps a downside could be the fact that, often, there is a discrimination of students or interns because they are on Erasmus. Being on Erasmus can sometimes work in one’s favour, but also

sometimes it could take away opportunities that could bear fruit after completing the Erasmus Programme. However, these opportunities are not given because, from the start, companies feel that the

student/intern will only be useful to them short-term and then he/she will leave.

No downsides.

None!

None! Everything was wonderful! An extraordinary experience.

None.

Missing home, sometimes.



The cost of living.

The cost in expensive European countries.

Money.

The small amount of money.

The small amount of money.

Duration is too short.

Short duration of participation — low remuneration.

Short duration of stay.

Short duration.

Being away from our families.

A lot of bureaucracy with regard to the recognition of courses.

There aren’t any downsides. You get an opportunity: Whether you take advantage of it or not depends on how willing you are.

There is a downside with regard to studies, due to the fact that each university has a different programme of study and there is a limited number of available classes in English.

Insufficient support by academics. There should be a flexible programme of study for students in order to be able to go on Erasmus without taking time off of their studies.

Low funding.

Low funding for long-term programmes.

Low funding.

Short duration (maybe an extra week or two would help us gain more knowledge and friends in our host country).

Problems might arise with regard to courses, their recognition, the host university not being equivalent, etc., which would subsequently cause more problems in a student’s studies going forward.



The Programme should provide more information to participants on different matters concerning the country he/she will travel to.

Professors in host universities not giving the necessary attention to Erasmus students due to the false impression that students participating in the Programme are not as dedicated as the
rest of the students.

There should be more employers available, and the support platform should be more developed.

Homesickness, missing your loved ones, etc.

The inadequate supervision of the academic programme during the mobility.

The way people treat foreigners.

The way the funding is provided.

The duration of the Programme is too short.

The duration of stay in the foreign country.

The duration of stay.

The duration.

The grades | received are not taken into consideration in my GPA!

The differences between universities. The sending university and the host university should work closely together in order to provide the correct and admissible courses to students. In my
case, this didn’t work, and | encountered difficulties when | returned to my university of origin.

The course options in foreign universities and, at the same time, the ECTS credits recognition. This should be made clear from the start.

The halls of residence offered, basically, the accommodation.

The financial aspect (the funding provided could not cover my everyday needs).

The financial aspect, definitely!

The financial aspect!

Not all the classes of the host university were recognised by my university.



Uniformity in terms of course recognition (partial recognition).

Just like all the good things, it came to an end!

Coordination.

Concerning the funding, the amount should be higher for certain countries, e.g. Sweden, Czech Republic, due to the costs and rent prices found there.

The fact that, in order to be able to go, you have to spend your own money in the beginning, and then you get it back afterwards. So, for someone who doesn’t have the financial means to
pay in advance for airline tickets, accommodation, etc., it is not possible to participate in the Programme.

The fact that, in order to be able to participate, people must have a certain sum of money available in advance, since the funding is deposited after the student’s arrival in the host
country, and therefore, the Programme is not for everyone.

The fact that it’s not easy to find an employer.

The fact that students cannot choose the courses they want in the host university.

The fact that, unfortunately, participation in the Programme is rarely recognised and appreciated to the extent that it should be in the Faculties of Education in Greek and Cypriot universities.

The fact that the first instalment is paid after having arrived and, thus, participants need to have some money in the beginning to cover the initial costs.

The fact that it eventually comes to an end.

The fact that a part of the funding is received after completing the Programme, and not when we need it the most.

The fact that, as far as | know, Erasmus duration ranges between 2 and 12 months.

Insufficient funding for graduates who go on an internship abroad — it’s the same as a normal job.

More information concerning the country you are intending to go to.

More coordination.

Possibility of non-recognition of classes.

A higher financial motive.



| believe that a greater effort should be made with regard to finding accommodation for the participants, or at least helping them by providing guidance and tips, since | consider this to be
the biggest problem that young people face during an exchange. Additionally, perhaps a downside of the Programme is the fact that it only applies to countries of the European Union.

All the paperwork required.

Alot of stress.

The duration of the mobility is too short. Even though, theoretically, it can last up to 12 months, applications are approved for a much shorter period of time (up to 5-6 months), and
therefore, participants are not entrusted with long-term tasks. Additionally, funding is far too low for countries such as England.

More spots should be made available!

There is a risk of having courses not recognised due to differences in ECTS credits, differences in courses etc.

In certain cases, such as with regard to internships, the short duration of funding.

Missing one’s hometown.

Accommodation.

In internship mobilities, it is hard to find an organisation to work for, especially in the environmental sector. It’s not exactly the Programme’s fault, but its databases could be updated to
include more job offers.

Supporting students after the Programme.

Coordination.

The money provided is not enough. For example, in Germany, where | went for my mobility, money was only enough to pay the rent and the underground.

The money provided by the Programme is not sufficient to cover a large part of the participants’ expenses. In some countries, the standard of living is much higher. Therefore, for the
people who do not have other sources of income, the Programme is prohibitive, or it could even limit one’s options with regard to choosing a host country.

Money. It would be good to provide a larger amount.

Students may not be at the same level as the courses that are being taught and, so there is a possibility for students to fail the semester. Difficulty to pass the courses.

There is a lot of paperwork to sign and, another downside would be the procedure of selection of courses.

The money, which is disproportionate to the cost of living of the host country. And, the fact that health insurance is not covered by the Programme.

Nothing! It’s quite good!



Nothing.

Nothing.

The stress of bureaucracy.

The fact that if a participant completed a 12-month mobility, he/she cannot participate again.

The fact that | was spending more money during my stay abroad, since, compared to Cyprus, the day-to-day running costs are higher abroad.

The fact that people who participate in an Erasmus mobility in Greece do not receive funding. Additionally, in the case of Erasmus internships, more assistance should be provided to the
entities where people can do their internship.

The grant that students are entitled to does not fully correspond to their needs at their host country.

The funding provided is not sufficient.

The biggest downside is the limited number of persons that can participate in the Programme.

The biggest downside is the pre-agreed classes in the host institutions, which are subsequently not offered.

The biggest downside was that | had to leave.

The downside is that, when we returned, the recognition of our courses was not done correctly, and this put my degree (my graduation) at risk.

Finding courses that correspond to your degree, and also the process of signing all the necessary paperwork.

The fact that we are not entitled to an extension for the next semester.

The financial aspect (funding), which was not sufficient in 2013.

The financial aspect.

The fact that it does not last forever.

The fact that not all universities allow students to complete their studies there.

The fact that we don’t want it to end.



The fact that it is not possible for a large number of students to go abroad in the same period of time!

The fact that credits are not added to the student’s GPA.

The fact that participants do not receive any help with regard to finding an accommodation.

The fact that participants are allowed to stay abroad for 1 year in total, and no more than that.

The fact that participants receive 70% of the total amount of the grant one month after the placement. In my opinion, it would be better to receive a fixed amount per month to make it easier for students.

Going abroad alone in a different country.

The fact that many employers exploit what is being offered to them by the Programme. They operate their businesses with people who join the company through the Programme without recruiting
permanent staff. This same thing happened in my case.

Missing our friends in Cyprus.

The fact that, at some point, it comes to an end. The grant provided is insufficient for the most part.

The amount of the funding, and also, in certain cases, the non-recognition of courses by the student’s sending university.

The low funding, and the fact that it is difficult for a lot of students to travel abroad if they don’t have money of their own (in addition to the funding).

The time limit.

There is a lot of bureaucracy.

For certain disciplines, there are not enough opportunities for internship or studies abroad through the Programme.

Low funding from the EU, and the disconnect between universities.

Low income.

More flexibility is needed during the mobilities as well as in the match-up of courses between universities.

The funding.

Itis a lengthy process until receiving the first payment of the grant (especially from the Cyprus University of Technology).



The lengthy and stressful process before moving abroad.

The time required to adapt.




